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Professional Experience:

Executive Director and Member of the Board — TERINOV - Parque de Ciéncia e
Tecnologia da Ilha Terceira (11/2018 — present)

Main activities: Oversee all operations and activities.

Angra do Heroismo — Portugal

Assistant Professor — ISPA - Instituto Universitario (09/2015 - present)
Main activities: Lecturing undergraduate and graduate courses.
Lisboa — Portugal.

Research Fellow — William James Center for Research — ISPA - Instituto
Universitario (08/2015 — present)

Main activities: Research activities.

Lisboa — Portugal.

Partner (non-executive) — Imobiliéria Praiense, Lda (09/2016 - present)
Main activities: Oversee all core activities.
Praia da Vitoria — Portugal.

Science and Technology Manager — William James Center for Research — ISPA -
Instituto Universitario (08/2015 — 11/2018)

Main activities: FCT research unit management, host of national and international
research projects with an overall budget of over €1.5 million.

Lisboa — Portugal.

Associate Consultant — SDO Consulting (10/2015 - 07-2019)
Main activities: Assessment centres; Talent acquisition and development.
Lisboa — Portugal.

Research Fellow — Faculdade de Economia e Gestdo — School of Business and
Economics, Universidade dos Acores (07/2017 — 01/2019).

Main activities: Research fellow in the project “Start: Cluster — Turismo”.

Ponta Delgada — Portugal.

Human Capital Consultant — SDO Consulting (04/2015 - 08/2015)

Main activities: Interview assessment; Assessment centres; Talent acquisition and
development; Training.

Lisboa — Portugal.

Human Capital Consultant — Abylos, Trends and Consulting (01/2015 - 04/2015).
Main activities: HR Consulting; Training and corporate learning; Talent
management and development; Interview assessment; Assessment centres.
Lisboa — Portugal.

Graduate Research Assistant — ISPA - Instituto Universitario (11/2011 - 05/2013).
Main activities: Research designs; Data collection; Data analysis.
Lisboa — Portugal.
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Human Resources and Training Consultant - EGOR — Business Consulting
(05/2011 — 12/2011).

Main activities: Training; Training proposals; Content creation and validation;
Benchmarking; Recruitment and selection; Interview assessments.

Lisboa — Portugal.

Human Resources Trainee - Fujitsu Technology Solutions (09/2010 - 05/2011).
Main activities: Search, recruitment, and selection (IT profiles); Technical
reports; Database management; SAP HCM (basic level); Support to all HRM core
activities.

Lisboa — Portugal.

International Professional Experience

Associate Consultant - SDO Consulting in collaboration with Jerénimo Martins
Polska (2018)

Main activies: Assessment centre International Management Trainee Programme
Jerénimo Martins Polska.

Warsaw — Poland.

Advisor and Trainer - Dubai Sports Council in collaboration with Portuguese
Football Federation (12/2013).

Main activities: Trainer on Team Management and Performance.

Dubai — United Arab Emirates.

Graduate Research Assistant - University of Macau (05/2013 - 09/2013).
Institute for the Study of Commercial Gaming (ISCG).

Main activities: Research designs; Data collection; Data analysis.

Macau S.A.R. — China.

Other Professional Experience:

Co-author and Trainer — Ordem dos Psic6logos Portuguese (2017 - present)
Main activities: Co-author and trainer of a b-Learning “High Performance Teams
Course”.

Lisboa — Portugal.

Education:

PhD in Business and Economic Sciences (Summa cum laude), Faculdade de
Economia e Gestdo — School of Business and Economics, Universidade dos
Acores. Thesis titled “A Family Matter? Business Profile, Decision and
Entrepreneurship in Family Businesses: The case of the Azores”. Advisors:
Professor Marc Scholten and Professor Jodo Pedro Almeida Couto (2013 —2017).
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MSc in Social and Organizational Psychology (Final Grade 16 — A), ISPA —
Instituto Universitario. Thesis titled “Polarizagdo na Escolha Intertemporal” with
final grade of 20 (out of 20). Curricular Internship with a final grade of 19 (out of
20) (2006 - 2011).

Teaching Experience:

ISPA — Instituto Universitério. (2015 - present).

= Psicologia das Organizacdes | (3™ Year - Undergraduate Course) (2015 —
2018)

= Psicologia das Organizacdes 1l (3™ Year - Undergraduate Course) (2015 —
2018)

= Organizacéo e Pessoas (3" Year - Undergraduate Course) (2020 — present)

» Treino de Lideranca e Desenvolvimento de Equipas (1% Year - Graduate
Course) (2015 — present)

= Semindrio de Dissertacdo (2" Year - Graduate Course) (2016 — present)

» Lideranca de Equipas (1% Year - Graduate Course) (2019 — present)

= Competéncias Pessoais e Profissionais (1% Year - Graduate Course) (2020 —
2021)

= Seminéario Tematico | (1% Year - Graduate Course) (2021 — present)

= Psicologia para ndo psicélogos: Aplicacdo em Contextos de Trabalho
(Postgraduate, e-Learning Course) (2015 — present)

Certifications:

Certificate of Pedagogical Skills. IEFP CCP - License F589448/2012.

Coordination of Funded Projects:

Coordinator - “Internacionalizacdo PCTTER - Associacdo Parque de Ciéncia e
Tecnologia da llha Terceira” ACORES-01-0145-FEDER-000133. TERINOV —
Parque de Ciéncia e Tecnologia da Ilha Terceira (2020 — 2022). Funding:
99.866,40€

Coordinator - “TERnet Accelerating Research through International Network
Collaborations” M2.2.B01/REDES/003/2020. TERINOV — Parque de Ciéncia e
Tecnologia da llha Terceira (2020 — 2022). Funding: 30.000,00€
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Coordinator - “Apoio a aquisi¢ao de equipamentos informaticos, audiovisuais e
multimédia” M1.1.B/TERINOV - EQUIPAMENTOS/AVULSO0/001/2021 -
TERINOV - Aquisicdo de equipamentos”. TERINOV — Parque de Ciéncia e
Tecnologia da Ilha Terceira (2021 — 2022). Funding: 23.973,00€

Partner entity coordinator - “Azores EcoBlue” PT-INNOVATION-0090 EEA
Grants Blue Growth. TERINOV — Parque de Ciéncia e Tecnologia da llha
Terceira (2022-2024). Funding: 415.182,61€

Partner entity coordinator - “Sistema de Alertas Pithomyces” ACORES-01-0247-
FEDER-000046. TERINOV - Parque de Ciéncia e Tecnologia da llha Terceira
(2022 — 2023). Funding: 302.617,46€

Partner entity coordinator - “MAR4TERRA — Macroalgas e residuos agro-
alimentares para bio-condicionantes das pastagens” ACORES-01-0247-
FEDER-000052. TERINOV — Parque de Ciéncia e Tecnologia da Ilha Terceira
(2022 — 2023). Funding: 299.003,65€

Partner entity coordinator - “Genotipagem como apoio ao melhoramento e
selecdo de gado bovino dos Agores contribuindo para a sustentabilidade dos
sistemas de producdo” ACORES-01-0247-FEDER-000045. TERINOV - Parque
de Ciéncia e Tecnologia da Ilha Terceira (2022 — 2023). Funding: 276.899,89€

Partner entity coordinator - “RELIEF - euRopean bio-Economy aLliancE in
Farming”, Partnerships for Innovation: Alliances ERASMUS-EDU-2021-PI-
ALL-INNO. TERINOV - Parque de Ciéncia e Tecnologia da Ilha Terceira (2022
—2025). Funding: 1.000.844,00€

Partner entity coordinator - “EXPER — Excellent peripheries for a strong
European research area”, European Excellence Initiative: Strengthening
capacity for excellence in higher education institutions and surrounding
ecosystems HORIZON-WIDERA-2021-ACCESS-05. TERINOV — Parque de
Ciéncia e Tecnologia da Ilha Terceira (2022 — 2025). Funding: 1.975.313,00€

Participation in Research Projects:

Research Fellow - “Start: Cluster — Turismo” ACORES-01-0145-FEDER-
000008. Faculdade de Economia e Gestdo — School of Business and Economics,
Universidade dos Agores (2017 — 2019).

Research Assistant - “Escolha intertemporal: As razdes porque um modelo de
trocas funciona e modelos de desconto ndo.” FCT PTDC/PSI-PC0O/101447/2008.
ISPA — Instituto Universitario (2011 - 2013).
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Refereed Journal Articles:

1.

10.

Pimentel, D. & Pereira, A. (accepted). Emotional regulation and job satisfaction
in family and non-family firms. Administrative Sciences. (Scopus CiteScore 2021
-3.3)

Pimentel, D. & Rodrigues, R. (2022). Employee silence and entrepreneurial
orientation in family and non-family firms. European Journal of Family Business,
12 (1), 1-12. https://doi.org/10.24310/ejfbejfb.vi.13536 (Scopus CiteScore 2021
-n.a.)

Pimentel, D., Sousa, M., Marques-Quinteiro, P. & Almeida, P. (2021). Employer
branding and psychological contract in family and non-family firms. Management
Research, The Journal of the Iberoamerican Academy of Management, 19 (3/4),
213-230. https://doi.org/10.1108/MRJIAM-10-2020-1106 (Scopus CiteScore
2021 - 2.5)

Pimentel, D., Pires, J. & Almeida, P. (2020). Perceptions of organizational justice
and commitment of non-family employees in family and non-family firms.
International Journal of Organization Theory & Behavior, 23 (2), 141-154.
https://doi.org/10.1108/1JOTB-07-2019-0082 (Scopus CiteScore 2021 - 1.5)

Pimentel, D. (2018). Non-family employees: levels of job satisfaction and
organizational justice in small and medium-sized family and non-family firms.
European  Journal of Family  Business, 8 (2), 93-102.
http://dx.doi.org/10.24310/ejfbejfb.v8i2.5178 (Scopus CiteScore 2021 - n.a.)

Pimentel, D., Scholten, M. & Couto, J. P. (2018). Fast or Slow? Decision Making
Styles in Small Family and Nonfamily Firms. Journal of Family Business
Management, 8 (2), 113-125. https://doi.org/10.1108/JFBM-02-2017-0007
(Scopus CiteScore 2021 - 4.1)

Pimentel, D., Couto, J. P. & Scholten, M. (2017). Entrepreneurial Orientation in
Family Firms: Looking at a European Outermost Region. Journal of Enterprising
Culture, 25 (4), 441-460. (Scopus CiteScore 2021 - na.)
https://doi.org/10.1142/S0218495817500169

Pimentel, D., Scholten, M. & Couto, J. P. (2017). Profiling Family Firms in the
Autonomous Region of the Azores. RPER, 46, 91-107. (Scopus CiteScore 2021 —
0.5)

Pimentel, D., Gongalves, G., Scholten, M., Le Mattre de Carvalho, P. & Faia
Correia, M. (2012). Contextual effects on intertemporal choice: Evidence against
discount models. Analise Psicoldgica, 30, 269-284.
https://doi.org/10.14417/ap.565 (Scopus CiteScore 2021 - 0.7)

Le Mattre de Carvalho, P., Scholten, M., Pimentel, D., Gongalves, G., & Faia
Correia, M. (2012). Intertemporal choice: Framework, sign and deferral of its
consequences. Analise Psicologica, 30, 251-267. https://doi.org/10.14417/ap.564
(Scopus CiteScore 2021 - 0.7)

71


https://doi.org/10.24310/ejfbejfb.vi.13536
https://doi.org/10.1108/MRJIAM-10-2020-1106
https://doi.org/10.1108/IJOTB-07-2019-0082
http://dx.doi.org/10.24310/ejfbejfb.v8i2.5178
https://doi.org/10.1108/JFBM-02-2017-0007
https://doi.org/10.1142/S0218495817500169
https://doi.org/10.14417/ap.565
https://doi.org/10.14417/ap.564

Duarte Pimentel | 2022

Books:

= Almeida, P., Pimentel, D. & Marques-Quinteiro, P. (2021). Equipas de Alto
Desempenho. Lisboa: Ordem dos Psic6logos Portugueses.

Book Chapter:

= Pimentel, D. (in preparation). Planeamento de sucessao em equipas.

= Pimentel, D. & Marques-Quinteiro, P. (2019). A internet e o work-life balance:
um desafio para a gestdo da performance de equipas. In I. Patrdo & I. Leal (Eds.),
Intervencao em Ciberpsicologia. Lisboa: Lidel, Pactor.

Refereed Conference Proceedings (National and International):

»= Pimentel, D. (2014). Defining and Characterizing Family Business in an Ultra-
peripheral Economic Context: Terceira Island, Azores. In Proceedings of the 20™"
APDR Congress: Renaissance of the Regions of Southern Europe, (pp. 30-40).
Acores: APDR.

* Pimentel, D. & Dentinho, T. (2014). Family Business in an Ultra-peripheral
Economic Context: Terceira Island, Azores. In Proceedings of the 20" Workshop
APDR: Family and Regional Development, (pp. 5-18). Acores: APDR.

= Pimentel, D. (2014). Familia, Empresas Familiares e Desenvolvimento Regional.
In Proceedings of the 11 Congresso de Ciéncia e Desenvolvimento dos Agores,
(pp. 104-106). Agores: ACDA.

Thesis:

» Pimentel, D. A Family Matter? Business Profile, Decision and Entrepreneurship
in Family Businesses: The case of the Azores, 2017.
Faculdade de Economia e Gestdo — School of Business and Economics,
Universidade dos Agores: Ponta Delgada.

= Pimentel, D. Polarizacdo na Escolha Intertemporal, 2011.
ISPA — Instituto Universitario: Lisboa.

Magazine Articles:

= Pimentel, D. (2022, March). Viséo. Available from
https://visao.sapo.pt/opiniao/organizacoes-e-pessoas/2022-03-03-empresas-
familiares-o0-que-as-distinque/
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= Pimentel, D. (2021, March). PSIS21  #21. Available from
https://www.ordemdospsicologos.pt/ficheiros/documentos/psis21 21 digital.pdf

= Pimentel, D. (2020, December). 100 Maiores Empresas dos Acgores.
https://www.acorianooriental.pt/noticia/revista-100-maiores-empresas-dos-
acores-revela-ranking-de-2019-320352

= Pimentel, D. (2019, April). Empresas Familiares. RHmagazine. Available from
https://inforh.pt/empresas-familiares/

Invited Communications and Lectures:

= Invited speaker Férum Regional da Qualificacdo Profissional, Ponta Delgada, 19
November 2021.

= Invited speaker Seminario Transicdo Digital, Camara de Comércio e Industria da
Horta, Horta, 21 September 2021.

» Invited speaker at Seminario Online "Colaborar e comunicar em tempos de
incerteza". ISPA — Instituto Universitario, Lisboa. 26 May 2020.

= Invited lecturer - PhD Programme in Management, Universidade Europeia,
Lisboa. 05 May 2020.

» Invited speaker 1ll ENEA, Faculdade de Belas Artes, Universidade do Porto,
Porto. 07 March 2020.

= Invited speaker | Mini Feira Agricola da EPPV, Fundacéo Ensino Professional da
Praia da Vitoria, Praia da Vitdria, 12 April 2019.

= Invited lecturer - PhD Programme in Management, Universidade Europeia,
Lisboa. 11 October 2018.

= Invited speaker at XVII Congresso Regional do PS/Acores. Auditorio do Ramo
Grande, Praia da Vitoria. 15 September 2018.

= Invited lecturer - Internship Seminar Lectures, Master’s degree in Social and
Organizational Psychology, ISPA — Instituto Universitario, Lisboa. 24 April 2014.

= Invited lecturer - Internship Seminar Lectures, Master’s degree in Social and
Organizational Psychology, ISPA — Instituto Universitario, Lisboa. 18 April 2013.

= Invited lecturer - Internship Seminar Lectures, Master’s degree in Social and
Organizational Psychology, ISPA — Instituto Universitario, Lisboa. 12 April 2012,

ol


https://www.ordemdospsicologos.pt/ficheiros/documentos/psis21_21_digital.pdf
https://www.acorianooriental.pt/noticia/revista-100-maiores-empresas-dos-acores-revela-ranking-de-2019-320352
https://www.acorianooriental.pt/noticia/revista-100-maiores-empresas-dos-acores-revela-ranking-de-2019-320352
https://inforh.pt/empresas-familiares/

Duarte Pimentel | 2022

Communications:

= Pimentel, D. (2021). Empresas familiares em Portugal: panorama atual e linhas
futuras. Ciclo de conferéncias ISPA - 2020/2021 — Especial Mestrados. Lisboa:
ISPA — Instituto Universitario.

= Pimentel, D. (2016). Profiling Family Business in an Outermost European
Region. Meetings in Regional Science. Marrakesh: Université Cadi Ayyad.

= Pimentel, D. (2016). Entrepreneurial Orientation in Family Firms.
Comportamento Organizacional. Lisboa: ISPA — Instituto Universitario.

= Pimentel, D. (2014). Familia e Desenvolvimento Regional (Roundtable). Il
Congresso de Ciéncia e Desenvolvimento dos Acores. Angra do Heroismo:
Universidade dos Acores.

= Pimentel, D. (2014). Defining and Characterizing Family Business in an Ultra-
peripheral Economic Context: Terceira Island, Azores. 20" APDR Congress:
Renaissance of the Regions of Southern Europe. Evora: Universidade de Evora.

= Pimentel, D. & Dentinho, T. (2014). Family Business in an Ultra-peripheral
Economic Context: Terceira Island, Azores. The 20" Workshop APDR: Family
and Regional Development. Fatima: Domus Carmeli.

Communication in Events:

= Opening speech. Azores EcoBlue Kickoff Session, 05 May 2022. TERINOV —
Parque de Ciéncia e Tecnologia da Ilha Terceira.

= Importancia da Transferéncia do Conhecimento das Universidades para o Tecido
Empresarial, Contribuicdo da Formacdo Avancada para o Ecossistema Regional
de Inovagdo, 05 Apirl 2022. TERINOV - Parque de Ciéncia e Tecnologia da Ilha
Terceira.

= Closing speech. IV Missdo Empresarial SMART-ECO, 22 March 2022.
TERINOV - Parque de Ciéncia e Tecnologia da Ilha Terceira.

= Closing speech. Atlantic Innovation Week, 17 March 2022. TERINOV — Parque
de Ciéncia e Tecnologia da llha Terceira.

= Opening speech. Atlantic Innovation Week, 14 March 2022. TERINOV - Parque
de Ciéncia e Tecnologia da Ilha Terceira.

= Opening speech. Azores Info Days, 26 January 2022. TERINOV - Parque de
Ciéncia e Tecnologia da Ilha Terceira.

= Closing Session, Evento de Rececdo da nova Antena DRS, 16 December 2021.
TERINOV - Parque de Ciéncia e Tecnologia da Ilha Terceira.

10 |
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= Panel Moderator. Camara de Comeércio de Angra do Heroimso - Inova Agro, 10
November 2021. Centro Cultural e de Congresso de Angra do Heroismo.

= Opening speech. Azores Accel - An accelerator tailored to support early-stage
startups in the agri-food and bioeconomy sectors, 19 July 2021. TERINOV —
Parque de Ciéncia e Tecnologia da Ilha Terceira.

= Welcome speech. Azores Accel - An accelerator tailored to support early-stage
startups in the agri-food and bioeconomy sectors. 09 October 2020. TERINOV —
Parque de Ciéncia e Tecnologia da Ilha Terceira.

= Welcome speech. 27th APDR Congress - Sustainable Management of the Sea for
Sustainable Regional Development. 10 and 11 September 2020. TERINOV —
Parque de Ciéncia e Tecnologia da Ilha Terceira.

= Welcome speech. Air Centre - Discovering Exploratory Earth Observation use
Cases in the Atlantic. 09 and 10 December 2019. TERINOV - Parque de Ciéncia
e Tecnologia da Ilha Terceira.

=  Welcome speech. LIVERUR - Innovative business model in rural areas, 26 March
2019. TERINOV - Parque de Ciéncia e Tecnologia da Ilha Terceira.

= Opening speech. CreativeTECH Workshop, 8 March 2019. TERINOV — Parque
de Ciéncia e Tecnologia da Ilha Terceira.

= Welcome speech. Simpoésio de Reproducdo Animal, 1 February 2019. TERINOV
— Parque de Ciéncia e Tecnologia da Ilha Terceira.

= Welcome speech. Workshop Projeto Piloto Agroalimentar - RIS3_NET, 30
January 2019. TERINOV - Parque de Ciéncia e Tecnologia da llha Terceira.

= Opening speech. AgroTECH Workshop, 6 December 2018. TERINOV — Parque
de Ciéncia e Tecnologia da Ilha Terceira.

Science Communication:

= Science and Technology Management at the William James Center for Research,
Futuralia 2017, Feira Internacional de Lisboa, Lisboa - Portugal (2017).

= NECO Member at the World Savings Day, Plano Nacional de Formacéo
Financeira (PNFF), Patio da Galé, Lisboa - Portugal (2012).

11 |
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Academic Supervision Activity:
Doctoral degree (Ongoing):

1. Luis de Faria e Castro Machado, Succession Planning in Azorean Family Firms,
2019. (supervisor).

Master’s degree (Ongoing):

1. André Filipe Gato Pedra, Perfis de lideranca, desempenho e satisfacdo em
empresas familiares. (supervisor).

2. Margarida Martins Romédo dos Reis, Cultura organizacional e resisténcia a
mudanca em empresas familiares. (supervisor).

3. Sofia Acates Lagarto, Dark Triad em empresas familiares. (supervisor).

Master’s degree (Completed):
Supervisor

1. Mariana da Cunha Morais, Justica Organizacional, intencbes de saida e
resiliéncia: Empresas familiares e ndo familiares no contexto da hotelaria em
Portugal, 2020. (supervisor).

2. Ana Rafaela Vieira Pereira, E se as emocgfes fossem a solucdo? Regulagdo
emocional em empresas familiares, 2020. (supervisor).

3. Raquel Pires Rodrigues, Empresas Familiares e Ndo Familiares: Da subtileza do
Siléncio a ousadia da Orientacdo Empreendedora, 2019. (supervisor).

4. Marta Filipa Barata Pinto de Sousa, Employer Branding: Contrato Psicologico e
Justica Organizacional em Empresas Familiares, 2019. (supervisor).

5. Renata Isabel Monteiro Bobido, Geragdes e diferencas salariais entre géneros: O
impacto nas intengdes de turnover e na percecao de bem-estar no trabalho, 2018.
(supervisor).

6. Inés Trigueiros Sampaio Marques Mendes, O impacto da relacdo cavaleiro-
cavalo no flow disposicional e na performance: Um estudo com cavaleiros
profissionais e amadores, 2018. (supervisor).

12 |
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. Juliana Almeida Serras Pires, As percecbes de justica, 0 compromisso
organizacional e a satisfagdo laboral em contexto de empresas familiares, 2018.
(supervisor).

Sofia Cogumbreiro de Sousa e Barbosa, As relagdes romanticas em contexto de
trabalho e a influéncia na vida profissional dos colaboradores, 2018.
(supervisor).

Rita Pascoal Oliveira, A motivacdo e 0s comportamentos de procura de emprego
- Que relagao?, 2018. (supervisor).

10. Ana Paula da Silva Mendes de Carvalho, O impacto dos multiplos compromissos
organizacionais nas intencbes de saida: Um estudo aplicado ao setor hoteleiro,
2018. (supervisor).

Co-Supervisor

Catarina Sofia Gomes Pinto, O traco de ansiedade competitiva e a orientacéo
motivacional como aspetos psicolégicos preditores do rendimento desportivo em
atletas de futebol, 2018. (co-supervisor).

Shaline Correia Telatin, Serdo todos Mourinho? Percecdo de desempenho,
personalidade e inteligéncia cultural dos treinadores portugueses de futebol
expatriados e ndo expatriados, 2018. (co-supervisor).

Enia do Carmo Fernandes Escorcio, Reputacdo Organizacional, Desempenho e
Engagement: Um estudo no setor educacional publico da Regido Autdbnoma da
Madeira, 2018. (co-supervisor).

. André Tavares Dias Correia, Gestdo do Conhecimento: Projetar o futuro
garantindo o passado, 2018. (co-supervisor).

Marta Filipa Santos Inacio, Atingi o meu limite? Efeito do papel moderador das
atividades de recuperacéo na relacdo entre exaustdo emocional e intengdes de
saida, 2018. (co-supervisor).

Michaela Nathalie Jigstrom Madeira, "A not so Special One": O efeito do
treinador na confianca e eficacia de uma equipa, 2017. (co-supervisor).

Inés Martins Pereira Soares, Negocios de Familia: Perspetivas de progressao de
carreira, intencbes de turnover e desempenho percecionado, 2017. (co-
supervisor).

13 ]
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8. Diogo Alexandre Abreu Rodrigues, "Employalty” Influéncia das percecdes de
empregabilidade no compromisso organizacional, 2017. (co-supervisor).

9. Beatriz Isabel Ribeiro Martins, High Potential Employees? Mito ou Realidade?!
Relacdo do Work Engagement e Estilos de Lideranca, 2017. (co-supervisor).

10. lury de Almeida Leal, Somos do tamanho da nossa vontade: O efeito moderador
da Resiliéncia na Relacdo do Flourishing com o rendimento em contexto
desportivo, 2017. (co-supervisor).

11. José Antdénio Esteves Pereira Mendes, Demasiado qualificado face ao
desempenho? O efeito moderador das praticas de gestdo de recursos humanos no
mercado de trabalho portugués, 2017. (co-supervisor).

Academic Degrees Jury Participation:

Examiner

1. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Lidando com o inesperado:
Processos de adaptagdo de equipa durante o Rally Daka”, Rafaela Marques Sério
Moreira de Oliveira, 30 November 2021.

2. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto  Universitario). Master’s thesis titled “Regulacdo emocional e
performance adaptativa em profissionais de saude e de socorro”, Madalena
Botelho Pereira Proenca de Carvalho, 30 November 2021.

3. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “De que forma é que a magnitude
da mudanca influencia a forma como as equipas de bombeiros se coordenam e
adaptam ap6s um imprevisto numa extracao”, Tania Sofia Alves Venancio, 10
February 2021.

4. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Regulagdo Emocional em Equipas
ICE”, Fernanda da Silva Xavier Filha, 10 February 2021.

5. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Como pensam as equipas de teatro
- um estudo longitudinal sobre o desenvolvimento do modelo mental de tarefa de
uma equipa de teatro”, Jodo Pedro Antunes Capela Henriques, 09 July 2020.
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6. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “O Papel das Praticas de Fun At
Work na Coesdo e Desempenho de Equipas”, Bruno Miguel Almeida Domingos,
14 December 20109.

7. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Deixa-me estar que eu lidero-me”,
Jodo Pedro Bentes Corsino de Matos, 14 December 2019.

8. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Como ajudar a decidir: Matching
e persuasdo em jogadores de futebol”, Alexandre Pontes Moura Teles, 14
December 2019.

9. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Intui¢do e Racionalidade no
Futebol: Os estilos intuitivos e racionais de jogadores de futebol consoante o
género e as posi¢des ocupadas em campo”, Nélia Catarina Gomes Teixeira, 14
December 20109.

10. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Sim! Também é um desporto! Um
estudo de caso de equipas profissionais de League Of Legends”, Jodao Pedro
Nogueira Fernando, 25 November 20109.

11. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “O papel das relagdes interpessoais
na satisfacdo laboral e desempenho dos colaboradores em organizagfes situadas
em espago rural e espaco urbano”, Rita Cristina Lourenco dos Santos, 25
November 20109.

12. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Uma questdo de vida ou de morte.
O efeito do comportamento do lider na percecdo de coesdo de tarefa e no
desempenho objetivo de equipa de desencarceramento de bombeiros sapadores”,
Mariana Torrado da Silva Marreiros Leite, 25 July 2019.

13. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “A Multidimensionalidade do uso
do Facebook: Pré-validacdo do MFIS e andlise das associacBes do uso do
Facebook com o bem-estar psicologico”, Mario Miguel Lopes Tavares, 16
October 2018.
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14. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Mais diversdo, mais satisfagdo e
mais engagement”, Maria Manuel Duarte Pimentel de Oliveira, 16 July 2018.

15. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Divirto-me, logo fico!”, Mariana
Fogaca da Mata Teixeira Vicoso, 16 July 2018.

16. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Motivagdo para a procura de
emprego ¢ as intengdes de abandono da Universidade” by Aurélia Alexandra de
Rocha Pintor, 30 January 2018.

17. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “O efeito mediador do Engagement
na relagdo entre o Job Crafting e o Desempenho” by Inés Vicente Martins, 20
December 2017.

18. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Impacto do acolhimento no
desempenho: Uma relagdo mediada pelo ajustamento” by Leopold Moritz
Schneider, 24 July 2017.

19. Jury (Examiner) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Bright side o organizations:
Cultura organizacional de elevada performance” by Joana Veiga Fernandes, 24
July 2017.

President

Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto  Universitario). Master’s thesis titled “O papel moderador das
caracteristicas do trabalho na relacdo entre o conflito trabalho-familia e a
performance adaptiva em profissionais de saude e socorro”, Sara Gongalves
Sepriano, 23 July 2021.

Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Impacto psicologico na arbitragem:
o efeito moderador da ansiedade-estado na relacdo entre o estilo de tomada de
deciséo intuitivo e o desempenho dos arbitros de futebol e futsal portugueses”,
Inés Mendonga dos Santos, 23 July 2021.
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Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Impacto do Cyber Mundo no
Mundo Real - Papel Moderador da Inteligéncia Emocional na Relagdo entre o
Cyberbullying e a Performance Percebida dos Abitros de Futebol e Futsal
Portugueses”, Marta Alexandra Cambéo Fernandes, 22 July 2021.

Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “O papel moderador da rela¢do
Treinador-Atleta na relacdo entre o Grit e Engagement desportivo nos atletas”,
Joana Gongalves da Silva, 11 February 2021.

Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “We’re all in this together”. O papel
mediador da Team Resilience na relagdo entre lideranca e coesao grupal”, Adriana
Dias Rodrigues, 11 February 2021.

Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “A Magnitude do Imprevisto e o
impacto na Coordenagdo e no Desempenho de equipas de Bombeiros Sapadores”,
Rita de Freitas Duarte, 09 February 2021.

Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Navegando num mar de esforgo:
Ambic¢do, perseveranca e otimismo em atletas do circuito mundial de surf”, José
Poppe Pereira Seabra, 21 October 2019.

Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “The Meaning of the Coach. O
Papel Moderador da Relacdo Treinador-Atleta na Percecdo de Justica e no
Compromisso de Jogadores de Futebol e Futsal com os Respetivos Clubes”, Jodao
Braga Costa, 25 July 2019.

Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “O trago de ansiedade competitiva
e a orientacdo motivacional como aspetos psicologicos preditores do rendimento
desportivo em atletas de futebol”, Catarina Sofia Gomes Pinto, 17 December
2018.

10. Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Lideranga Romantica, Grit ¢
Desempenho em Contexto Hospitalar: Que Relagcdo?”, Ana Catarina Rua de
Carvalho, 16 October 2018.
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11. Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Make your leader great again: O
efeito mediador do flourishing entre a lideranca auténtica e o desempenho”,
Daniela Martins Coelho, 17 July 2018.

12. Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Serdo todos Mourinho? Percecdo
de desempenho, personalidade e inteligéncia cultural dos treinadores portugueses
de futebol expatriados e ndo expatriados”, Shaline Correia Telatin, 06 July 2018.

13. Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Reputagdo Organizacional,
Desempenho e Engagement: Um estudo no setor educacional publico da Regido
Auténoma da Madeira” by Enia do Carmo Fernandes Escorcio, 30 January 2018.

14. Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Gestdo do Conhecimento: Projetar
o futuro garantindo o passado” by André Tavares Dias Correia, 30 January 2018.

15. Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Atingi o meu limite? Efeito do
papel moderador das atividades de recuperacdo na relacdo entre exaustdo
emocional e intengdes de saida” by Marta Filipa Santos Inacio, 30 January 2018.

16. Jury (President) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Demasiado qualificado face ao
desempenho? O efeito moderador das praticas de gestdo de recursos humanos no
mercado de trabalho portugués” by José Antonio Esteves Pereira Mendes, 14
November 2017.

Supervisor

Jury (Supervisor) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Justica Organizacional, intencfes
de saida e resiliéncia: Empresas familiares e ndo familiares no contexto da
hotelaria em Portugal”, Mariana da Cunha Morais, 09 February 2021.
(supervisor).

Jury (Supervisor) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “E se as emog¢des fossem a solugido?
Regulacdo emocional em empresas familiares”, Ana Rafaela Vieira Pereira, 15
July 2020.
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Jury (Supervisor) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Empresas Familiares ¢ Nao
Familiares: Da subtileza do Siléncio a ousadia da Orientagdo Empreendedora”,
Raquel Pires Rodrigues, 04 November 2019.

Jury (Supervisor) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Employer Branding: Contrato
Psicologico e Justica Organizacional em Empresas Familiares”, Marta Filipa
Barata Pinto de Sousa, 18 October 2019.

Jury (Supervisor) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “Geragdes e diferengas salariais
entre géeneros: O impacto nas intencdes de turnover e na perce¢do de bem-estar no
trabalho”, Renata Isabel Monteiro Bobido, 17 December 2018.

Jury (Supervisor) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “O impacto da relagdo cavaleiro-
cavalo no flow disposicional e na performance: Um estudo com cavaleiros
profissionais ¢ amadaores”, Inés Trigueiros Sampaio Marques Mendes, 17
December 2018.

Jury (Supervisor) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “A motivagao ¢ os comportamentos
de procura de emprego - Que relagdo?”, Rita Pascoal Oliveira, 13 July 2018.

Jury (Supervisor) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “O impacto dos maultiplos
compromissos organizacionais nas intengdes de saida: Um estudo aplicado ao
setor hoteleiro ”, Ana Paula da Silva Mendes de Carvalho, 13 July 2018.

Jury (Supervisor) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “As perce¢des de justiga, o
compromisso organizacional e a satisfacdo laboral em contexto de empresas
familiares”, Juliana Almeida Serras Pires, 12 July 2018.

10. Jury (Supervisor) of Master’s in Social and Organizational Psychology (ISPA —
Instituto Universitario). Master’s thesis titled “As relagdes romanticas em
contexto de trabalho e a influéncia na vida profissional dos colaboradores”, Sofia
Cogumbreiro de Sousa e Barbosa, 12 July 2018.
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Committee Appointments:

Selection Committee member for a Graduate Research Fellowship at the William
James Center for Research, for the project "Analysing Social Communication”
(FCT  ref. IF/00085/2013/CP1186/CT0001).  Fellowship  reference:
B1/33/1F/00085/2013/CP1186/CT0001.

Selection Committee member for a Graduate Research Fellowship at the William
James Center for Research, for the project "Analysing Social Communication”
(FCT  ref. IF/00085/2013/CP1186/CT0001).  Fellowship  reference:
BI1/32/1F/00085/2013/CP1186/CT0001

Selection Committee member for a PhD holder in Psychology position at the
William James Center for Research. Reference: WJCR/028/CT/2018.

Selection Committee member for a PhD holder Science and Technology
Management position at the William James Center for Research. Reference:
WJCR/027/CT/GCT/2018.

Selection Committee member for a Science and Technology Management
Fellowship at the William James Center for Research. Fellowship reference:
WJCR/024/BGCT/2018.

Selection Committee member for a Science and Technology Management
Fellowship at |ISPA’s Center for Research. Fellowship reference:
ISPA/010/BGCT/2018.

Selection Committee member for a Science Communication Fellowship at ISPA"s
Marketing and Science Communication Office and Center for Research.
Fellowship reference: ISPA/006/BGCT/2018.

Organization of Scientific Events:

Organizing Committee Atlantic Innovation Week “Where policy, science,
technology and industry construct a healthier planet”, 14-17 March 2022,
TERINOV - Parque de Ciéncia e Tecnologia da Ilha Terceira & Centro Cultural
e de Congressos de Angra do Heroismo.

Scientific Committee 27th APDR Congress “Sustainable Management of the Sea
for Sustainable Regional Development”, 9-10 July 2020, Centro Cultural e de
Congressos de Angra do Heroismo & Solar da Madre de Deus.
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Scientific Committee UMass@Lowell Portugal “Knowledge and innovation for a
sustainable economy across the Atlantic”, 12-13 June 2019, TERINOV — Parque
de Ciéncia e Tecnologia da Ilha Terceira, with Antonio Cunha (UMinho) and
Bruno Pacheco (GRA - DRCT).

Workshop “EMG Methodology” by Sebastian Korb (University of Vienna,
Austria) 26-27 November 2018, William James Center for Research, ISPA —
Instituto Universitario, with Giin Semin.

Workshop “Recent Advances in Eye Tracking Technologies and Data Analysis”
by Cengiz Acartirk (Middle East Technical University, Turkey), 19-20
November 2018, William James Center for Research, ISPA — Instituto
Universitério, with Giin Semin.

Public Lecture “Cultural Neuroscience: Linking Context to Genes and the Brain”
by Shinobu Kitayama (University of Michigan, USA), 3 November 2017, ISPA —
Instituto Universitario, with Giin Semin and Beatriz Fernandez.

Public Lecture “Blood, Sweat and Tears: Human Social Chemosignaling in
Health and Disease” by Noam Sobel (Weizmann Institute of Science, Israel), 8
May 2017, ISPA — Instituto Universitario, with Gin Semin and Beatriz
Fernandez.

Public Lecture “Intuitions of Truth and the Challenge of Debunking Myths” by
Norbert Schwarz (University of Southern California, USA), 20 February 2017,
ISPA — Instituto Universitario, with Gin Semin and Beatriz Fernandez.

Conference “Does Context Modulate the Perception and Processing of Emotional
Expressions?” by Teresa Dieguez-Risco, 13 February 2017, ISPA — Instituto
Universitario.

Extraordinary Lecture “Identity-based Motivation and Health” by Daphna
Oyserman (University of Southern California, USA) 20 February 2017, William
James Center for Research, ISPA — Instituto Universitario, with Glin Semin.

Workshop “Modelling Data” by Marcello Gallucci (Universita degli Studi di
Milano-Bicocca, Italy), 5-7 July 2016, William James Center for Research, ISPA
— Instituto Universitario, with Gln Semin.

Research Seminar “Sharing is Believing” by E. Tory Higgins (Columbia
University, USA), 27 October 2015, William James Center for Research, ISPA —
Instituto Universitario, with Glin Semin.
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Editorial Boards, Editorships, Peer Reviews:

= Editor
= Sustainability - Special Issue "Leaders and Team Members’ Perceptions
of Cooperation at Work" (2020)

=  Reviewer

= Brazilian Business Review (2021 — present)

= Cognition, Brain, Behavior. An interdisciplinary journal (2020 — present)

» International Journal of Organization Theory and Behavior (2020 —
present)

= Baltic Journal of Management (2020 — present)

» RAE - Revista de Administracdo de Empresas (2019 - present)

» Revista Iberoamericana de Diagndstico y Evaluacion — e Avaliagdo
Psicoldgica (2018 - present)

= Analise Psicologica (2018 - present)

= Journal of Family Business Management (2017 - present)

Honors & Awards:

* Travel Grant “Missdo a UMass@Lowell” Ref. M2.2.B/COMISSOES.REDES
C&T/001/2019 (2019)

= Travel Grant “European Research and Innovation Days” Ref. M2.2.C/Eventos
Intern. ID&1/003/2019 (2019)

= Summa cum laude, Doctor of Philosophy Graduation, Faculdade de Economia e
Gestdo — School of Business and Economics, Universidade dos Acgores (2017).

* PhD Individual Research Grant “A Family Matter?! Perfil do Negdcio, Decisdo e
Empreendedorismo em Empresas Familiares: O caso dos Agores”, funded by
Camara Municipal da Praia da Vitéria (2015).

= Best paper nomination in Prémio Bartolomeu 2014 APDR, awarded by
Associacdo Portuguesa para o Desenvolvimento Regional (2014).

= Certificate of Appreciation for Positive Efforts and Contributions, awarded by
Dubai Sports Council, Government of Dubai (2013).
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Languages:

Portuguese (Native).
English (Fluent).
Spanish (Fair).

Other professional activities:

Member of the Board PCTTER - Associagdo Parque de Ciéncia e Tecnologia da
Ilha Terceira (2018 — present).

Member of the Doctoral Students Panel in Economic and Business Sciences of
the University of the Azores - Commission for External Evaluation - CAE (2014).

Member of the Alumni Panel for the external accreditation of the MSc in Social

and Organizational Psychology, ISPA — Instituto Universitario - Agency for
Assessment and Accreditation of Higher Education - A3ES (2012).

Member NECO — Behavioral Economics Research Group (2011 - 2014).

Co-Founder of the “Graduates Day” — ISPA - Instituto Universitério (2011).

Organizing Committee of the XIV National Meeting of Students — ISPA -
Instituto Universitario (2009 - 2010).

Chairman FRAESA - Federacdo Regional de Associacdes de Estudantes do
Secundario dos Acores (2004 - 2006).

President of the Students' Union — Escola Secundéria Vitorino Nemésio (2004 -
2005).
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